MINUTES OF MEETING HELD APRIL 14, 2003

The Common Council of the City of Somerset, Kentucky met in regular session on
Monday, Aprii 14, 2003 at 7:00 p.m. with the following present: Mayor JP Wiles,
Council Members: Jerry Wheeldon, Mark Beasley, Jerry Girdler, Charlie New, Donna
Hunley, John Minton, Earl Owens, Pat Bourne, Jerry Burnett, Peggy Dugger, Joann
Norfleet, and Clarence Floyd. City Attorney Joe Travis and City Clerk Pro-tem Sharon
Stevenson, o

Police Chief Larry Godby presented the following seven officers with commendations for
being the first to respond, and for their actions and professionalism in handling the plane
crash occurring in Pulaski County on February 23, 2003; Donald Stevens, Jason Griffith,
Larry Patterson, Randy Goff, Brad Stevens, Matthew Gates, and Shannon Smith. Mr.
Floyd moved to have the commendations made part of the official minutes. Mr.
Wheeldon seconded the motion. Upon roll call the following Council Members voted
“Aye”: Mr, Wheeldon, Mr. Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton,
Mr. Owens, Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

Mr. Wheeldon moved to approve the minutes of the last regular meeting held on March
24, 2003 and the reports be approved as delivered. Mr. Owens seconded the motion.
Upon roll call the following Council Members voted “Aye”: Mr. Wheeldon, Mr. Beasley,
Mr. Girdler, Mr. New, Mrs. Hunley, Mr, Minton, Mr. Owens, Mr. Bourne, Mr. Burnett,
Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

Mr. Beasley moved all departmental bilis for the month of March be approved. Mr.
Girdler seconded the motion. Upon roll call the following Council Members voted
“Aye”: Mr. Wheeldon, Mr. Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton,
Mr. Owens, Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

Second reading was given the following Ordinance:

ORDINANCE NO.03- 02
Physiciane
Podlaifist
AN ORDINANGE IMPOSING A LICENSE, TAX OR FEE, UPON Paychologist
CERTAIN BUSINESSES, OCCUPATIONS, TRADES AND :“amﬂn eticms
PROFESSIONS CARRIED ON CONDUCTED OR HELD WTHIN THE s“t‘“ o thicme
LIMITS OF THE CITY OF SOMERSET, KENTUCKY, REQUIRING u'uf:w" l'
ALL PERSONS, FIRMS OR CORPORATIONS PURSUING SAME Vatsrinarian
TO FIRST OBTAIN A LICENSE THEREFORE AND REGULATING
AND IMPOSING PEMALTIES FOR ENGAGING N ARY SUCH MEALTH CARE ¢ ACILIIES 250,00 ot yor
BUSINESS, GCCUPATION TRADE OR PROFESSION WITHOUT A
LICENSE. Ambiiance Senece
Clinics o¢ Laboratories
BE IT ORDAINED BY THE CITY COUNGH IN AND FOR THE CITY Canvalsscant Hospital
OF SOMERSE T, KENTUCKY: Dental Laborstory
Heakh Spa
Hama Heakh Agancies
Sectisn f.  That tha mnnual ficense fees or faxas to be paid to the Cily of g“.d”:;g ':{ﬁg
Somersel, Kentucky, be and there sre hareby Impesed upon 8nd required of all persons, Outpatient Surgical Cinica
firms and corparatiana who shal exercise the privilagss or engage in the business, rades, Rest Home
occupations and professions hereinafter designaled, In sald clly for and during each
llconse year from May first to April thittieth iy the next succaeding year, said feed for taxes HOSPITALS $1,500.00 per year
to ba paid into the City of Somarset Ganeral Fund for paymant of geanaral govemmentat
expenses, and which are a3 follows, 10 wit: CONTRACTORS {LOCAL) $1%0.00 per year
Carpanter
HEALTH CARE PROFESSIONALS £200.00 per year ContractorsBuidars.
Drywall
Etacirieal
s Eavmater
i Gloes
Chiropodist
Chiropesctor Girtacing
Oenlal insulzicrs
Denal Oral Surgeon ;‘::“".""Y
Dental Surgeon
Dermatolaget :;P:;:MD’
Gynecdlogist
Newosurgacn :I:g:v‘g
Dphthalmotog st
Pty :M“ Tm' buiidh fiing ant of lnatalt
Optometrist S:mu;g = o buikdings, sefiing ant! or instaling
Orthodorst svg:\m Wantows, Siorm Dones
g’s‘m":;‘:ht Sugeon Tin or othar bulding lraces
athologist
Padamician
Padodanlisl
Physical Tharnpist 2
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CONTRACTORS (NON-LOCAL)Y 200 (N per yenar PROFESSIONAL 5208 00 per yaar
Expena p——
Copiractors/Buldnrs. Archinct
Drywlh Axphat Paving Conlrantor
Elacvicst Contited Pubie Arcowtart
Eaxcavalor Civi Engines
Gars ConguMing 5. igmeer
Gumenng Funeral Dieacrors
Tnnudalors Goatogist
Masenry Lavyer, Aorney. Comaeion
Falntne Loan or Finence Gampany
Panet Hanger HMrdicios vendat
pingam Moryage Compimmg
Plmbing Renl Eslat A.:r.u«
Roclar suneyor
Shaet meu| Fobuem Warstnse
Soitg of hories. o hirlidings Aefing and or SIS, Undeninkems.
St
S1orm Windawa, Storm Deora
B s bobing e RETAIL (SALES OF $0.00 ta $50,000) $150.0G per yaar
-~ 4
" Auction Rsrchams
GENERAL REPAIR $/5 00 per yoar Horshatrem
Automphile Garsge Gompragand Gamey
Awrringa veper-ntall el
Bindy Shop Bacoprinand Fomitere Sn
Camperiar S1amp Redemphion Cantee
Deivesery Aot & Sealing
rywat RETAIL (SALES OF $50.000 (0 $250,000) £300.00 per year
Erechricien
Fumilurs Reper Florixt
Genarsl Mechanics Gasniing Desler
Gunwal Repar Rock Quary
Gun Shep R
Hesting & Alr Carwgitiowr: ETAIL (SALES D
il 4 DVER $250,000) £700.00 pae yoar
Maseory Flanst
Plantar Wretking Yent
Phmhing
Redo/TV sorvic
o e re VENDOR/AGENTS $75.00 per yesr
nwnawu!hwv . s, Actquntari
L Blasling Advartising Distibutor
Bangng and friehing foord Avortaing Publitatons
Typmeriior, olfice machies
Uphnistary Sarvices
wateh R
3 4
Annwanng Service
Anligye Devler
Avction e - tasurance Agenis
Auta ot Applience Finance or (Hnosunt Compadted Intarior Dacerstor
Automable Car Wash Jantor
Aitomnab"s Operating Same far Pubéc Servica, kaniporting passergers 17 hira Lavedry
Bek (hel Lauodry s service
Bakary Laundry, shirts ony
Baary Produrts Lawn Service
1w Forler \hvatlock Madat
Bookkeeprg Service Locksmih
Books o magariag Lurch Coonlers
Suterer Shoo Marchangise Wagon, Papcem Machirs
Cobinet Maker Micro Fming
Ty Praducts Mawing Sendce
Carpar Closner yslc or Vending Machira
Crpot Sabeativatalation Muskal strurwnts
Catarng Kewspaper Dsiftvary [not in Somerasly
Commary Hewnstar
Check Cashar Hursery
Chmney Swanp Qutpide Gity Emplovmeet Agenay
Cigureiic Onolt Porking Lot
Chvkes: of LAOrRiTn s Paying Agant
Copi Daalern o Ageniu whard TOM Iy alvared of 1ceed Fost Exlomiinmtor
Follas, Pravist Baster, fra Craam. Pet Groomer
Coina, silver, god, and other FPholc Bug
Cohaction Agency Fholographer 1t-arah:
Compuler Service Pholographes Studs:
Gonngomaat Shop Piate Ginss und s
Creamery PR, ANd o1 reRvery ol dsiry Procous materse
Crmeil Bremu Praparing Saachwichen
Daknry Proting ot
Dry Cleaning Prirng vk woiks dore.
Ening Standa Frivetn datacive
Erectingiat Producls, Fecehsng. INVPRING. Brieng
Employmont Ay Pubiic Coid Storage
Farm Machinery on Cansignment Feal Entala Agect
Fued Grinding Rec natioas Parks, 5pons, EX. (10 b approved by Misanngizone,
Firwworkn Ratrigacaos ared ab coscitioning (seding or kostefing covn s cal
Fith Aaial Font Calectors
Fire Baae Operstors 1 Alpodt Scalan
Fow, e Pouy and egos Seraper and metel proceasor
Fru wnd Voga(abha Dester Second Hand Desters
Fur Storege Seeuthy Guad
Harmess Muker wnd or makmg lather prouds Swed Cloen gy
Haakh 508 Septic tank or cassnoal chnnar
Hrnaist Sign Painer
Huckstw Sige Sestaie
Incorn Tax Conaulant . Sode Founlan
Innurance Adpler Baft Ornae
Stock Beokns
5
&
Stornge Hovsa easkry complate mantachiting
Trave! agont MenuiRclursrs of truek has. racks
Tews Trimman Mlting
abiclg Rantels Moniment
Vehiclen Potrcibum 1fng;
Vanding Mechines Pre.tuhthznd bonnen of buidng
imndor
Wrachr Jervase NEW CAR SALES $530.00 por yeur

Yard Salet. GAraga Sl fhevind to 3 consemdve deys oyl

BAS STATION 380,00 per year
Autamntle Sarvica Station

et Filing Smtion

GAS STATIONMING MART $250.00 par yaer
TINERANT MERGHANT $400.00 per year

Ml oot Daminats
ENTERTAINMENT 1200.00 par year

Antrologet
BiNarda tr Pool Rnom.

Foryra Tetiar
Golf Coirna
Hypeariet

e Shating Rink.
Mriatu/e Gof
Porvrry
Shatigt Ririk
Thaster

g Skdms
Wreating

MANUFAGTURERS $400.00 per yaar

Bt Plari
Goncrate Block Manu
Concate Onnder

e Factory

Autermahile Dealer or Agent, Aelling hew S Lyse BUTOMOLHCE

USED CAR BALES $150.00 par ysar

Avioemotie and gk gealer, demlieg n swcond hand cars,
truch s locatad in or culsie ciz Amits AR Baing businass
in Sometest

SCHODLS/TRANING $75 00 par ymar

Baiber SohvgmSchool

Beauly CollegerSchool

Buain#as SchoctColes

Dance Instnucior

Day Cta CanisKingeigarae Sehoon
Spewl Pining Coirmes

BEAUTY/BARBER (3 clisira of lesa) $50.00 per year

Borber sncor Basuly Paror

BEAUTY/BARBER (4 chairs or more) 310,00 per yaar

Eaibes nndtor Baany Paror

HOTELS/MOTELS $200.00 per year
Hodnie

b

Rooring Houss

Tonrriel Cousta

MOBILE KOME PARK $200.00 per year

TraTe o Comaucs or cArry TA S TUAINSAN of SBATMINS
aier park i the city of Sreuersel




PUBLISHING/BROADCASTINGITFIEVISION $300.00 per yaar

Rackn Televitlon Sroadcaing

RES TAURANT {0-30 SEATING) 5125.00 per yeor

RESTAURANT (31-75 SEATING) $250.00 par year

RESTAURANTY {76 OR MORE SEATING)

Sectiong, Beloro tha Clark of the City of Somarsat, Kentutky, shall lssue 3
ficEnsE 10 ANy PETEDN Seeking o enguge i the practies a(‘s‘ny professions, In Somersat.
Kentucky, mquiring a cmitificate from govetnmant sutharilies of the State of Kentuchy,
having jurlsdiclion or mulhority over thal pantieular profassion, shak requim thoss -pplying
fo a tanue fo practice said profesaisn, b prasant s proper oerficats showing their righi ko
peaclice spid profession in the State. Hawever, if any person 50 avp»ying for a license lo
praciice any of said profasaions, has in the past yesrs obtained from the City of Somarsst,
Kontucky, A oarma to practice said profassion, theh the Clerk is suthorized tolssue a new
fieansa aceording lo the provisions of Ihls ordinance.

$375.00 pat year

Baction ), Belore engaging in sy business, wocupation, proferaion, o tade
mantioned n Ihe pracedlng seclion of (hls ordinance, of pursuleg or camying on the same
within the Hmits of the Clty of Somersel, Kenlucky, all parsons, lrms, of coparations.
desiring 10 6o g0 Shall firel cblam & canse 30 10 0, 3nd pay tha fes mentioned in Saction
1 of thls ardinance, except as herein afier mantionad. N licensa shall ba grantad fof &
longer poripd han onm year and oil licenses shall axpire Apel 30 of sach year sucoasding
fhe dale ssid fickhss wos issued. Tha smount fixad a4 a ieanse tax in Section 1 /& the
amount for Lhe year excapt whare 8 difierent time ia exprassed and no ficenas shafl be
graniey for a shorter pariod than ona yesr axeapt whara & rate |8 fieed for a shorter period
ot less than foud Montha of the license ysar ramains uneipied, a person, firrms or
corporation engaging In any businasa named above atter Januzry 1 shall ba pro-rated for
the remalaing pericd on the licenae for e parlicutar business. #nd shal nol be granted at
2 less rale or such shortar pariad than tne rete fixed and chargad lo! such licanse for the
whala year providsd na licanae tax shall b issued for any properlionalo part of & yeac
whers he licanss bax In¢ Iha whote: year 18 five {55.00) aoftar or lens except as provided n
this seclion

Eactiond, Al lcensas may be obtained by paying 1o the Clty Tax Collector Ihe
|anan (ea of [, and upon iha receipl of e seme, the City Tax Coflector shef issue ha
lieenas.

Provided that » ficpnse tocondud! a bitliard, pool room or dancs hall may ba granted
9

by the City Councll aaly on tha applialion lo ba matde and & hearing to be held -t aome
thgutar or ralad maatiag of aid Cily Council. Beforg gny person, fitm, or corporation shall
Appty o said Gity Counch foe ticense to vurducl a biliard ar pool (sble of raom, af dance
hall, sueh person, it of corporation shall fitst give public notics of such applicatan by

in some of gen: publichad in said eity of by wrinan or
printed notica of tha tims when such application wif be made, giving tha nature snd
ineation of the proposed business, such printed aoboe shall be posted an ar nesr ine froat
dnne of City Hall and County Courthouse in @ conspkuous place, and one posted on of
near tha building which is o be occupied by ssid apptication such appiication shall ba in
writing, snd aha¥ stats Iha full names of alf the parsons intarested in 3aid business and
Wwhan (he buslness is to commence, and shal bs sccompanied by o copy of the aforesaid
Advartisamant and atidavit that seid acverlisement has besn made for ten (10) daya prior
10 presentation of apphication

Evary lcansa issusd undar this ordinancs suthorzing Ihe conduct of any of tha
BUKINASAR 3B BUT N EATE saction SHall b8 issuad and aiceitod upon the condjjon that e
sAmn shall B subjsct o rovocation o anauiment by the City Council 81 ¢ pledura, which
power is hareby resaned by ssid counci, and upon the folowing conditions. 1o wit:

If thes ficensasa of his partnar ar any psrson undsr his aulhority, of in his smployment
shalf sel, barter. giva or otharwins dispasa of ta anyone @ny spititvous. vinows. or mait
Houors at he licansee’s place of Tisiness. or on his premises, or efsewhars in said chy, or
shall permitor suffer pny gambling in ihe houss or on the premiass adlacen therelo, over
which geid ficanse haa conirol; of shatl viclata any of the tvws of the Slate of Kentucky, or
ardingnce of lhe Cky of Samersal, Kenlucky, now in force, or which hereinafter may be
enacted, the license ol any such licansas shall ba subyect to be revoked and annuiled by
the City Councit of sald city.

And # any of tha bysinesses as sat aut In this eaction shail sutfer or pecmil any
disorderty conduct n sak! houss O violate Bry of the (8we of Ihe State of Kenlucky, or
erdinance of the Clly of Samersel, Kentucky, Ihe kcense of By such busingys shafl be
subject o be revoked by the Cily Counct of said City, and in the evenl of any such
vavoralian ucanouteent of may such fcanse hanaln peovidad far, oo part of the money par
thereof shefl be refunded or repaid ta the offending nensee.

The City Council for any violalion of any of the foregoing stiputations sheil have ihs
power and authorily to, and shad proceed lo fortait such licanse, which forfeiture shalt be
declared by resolution of said City Council and may be voled or detenmined by said Counil
8t any rogwiar or called mesting tharaot. =iter the offender has received ol ieast flve days
pravious wrillen or printed notice of the Intended procesdings, and the time and place of
the hearing. The oflender shall have the right io inlreduce withassas and o be heard by
himsell and counze), g may the city also, and the whnessas thus introduced by either
perty may be duly placed ynder oalh and may be tinued until
The action of the Cily Council In any such procasdings shall be final and conclusive.

"0
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Saction, Thalicanss tex harain provided for shall be required of each member
af & firm whera fwe o more paracns ere engaged la the practics of the leared profession.
1 shab aiso be required whess an inalvidued, firm or corporation may have separele
locations far condueting biisinasa and sach sapamts location shall raquire the licansa (sx
acoonding 1o the business conductad therein,

6. The amauni of the per year texes as shown and specified In ne
Precading Eartinns that ha dis and payable not later than May 1 of sach yaar, but ¥ said
axes are ot pid in fut) within thiny days after said due date or in other words, on of
bafore May 30" of sach Yaar, anid amaunt a6 dus will Becora Rutornatically dellnguant
without lurther natlce and tha faliowing prnaliina shall Be added to the said definguent
amounis coacted as follows:

Tax $5.00 io $45.00 Incfusive 2 penakty in the sum of . ... 10.00
Yax $45.01 to §20.00 inclusive a penalty in the sum nf ...20.00
Tax $90.01 o $135.00 inciusiva a penally in the sum af ... .- 3000
Tax $133.01 to $180.00 Inclusive 2 genalty in tha dum of . 40.00
Tax $180.01 o §226.00 inclusive & penalty in the sum of - 50.00
Tax $225.01 to 3270.00 incluaive & penaity in the sum of e, 80.08
Tax $270.01 to 3450 00 inclusive a penaity in the sumof . et
Tax $450.00 and up & pennlty of 80.00

The pubtication and sdvertisement of this crdinance in a newspaper of the Gity ol
Somaranl, Kantucky. shat bae natics of the flt corents of this ordmnancs o all parsons.

Section?, N shall ba untawtyl for any persom, fiem or Goporation to operats a
truck, bus, faxcabs of other vehicles within he City of Somersel, Kartucky, that comes
within tha pi ¥ thaa ordin, ving the clty licensa plate In a conspieuous
PECA bR or within sakd ruck, bus, taxicab, of olher vehicle.

tign In 3ddition 1o the penalties provided in this ordinance for a viatation
IN87of, tha Tix may be coflactad from the person, firms, corporalions cr association from
whom the same 4 due by # civil action i any court of competent juriadiction of it This
Commonwaalth, and kuech mecovery shall In e wise relieve said parsona from iha paymant
of 2 fine lor engaging in any businoss, \rade of herain
within a license so fo do.

Saction . The Special License or Privilage tax leviad and assassad hareln an
trAdes, v Juctad shd cartied on M the City of Somezset.
Kentutky, shall e dus Rod payable 1o the Cily of Samersel, Kentucky, In the antirs sum
lauind againgt aach trade business or pratessionsl carried on.in said city, and the Clerk of
(he Gity yhak callect snma accordingly aad not In inslaliments

Syction 19, It shal? be yrlawiul Jor 8ny parson, fiom, corpuralion or assuciation t©
800808 In. pursua or Samy an any hiuainass, trads, sctupation or profassion manBaned i

"

Iha pracading ssction of the ordinance wilhout firal obiaiing A itanse and paying the lax
herein provided for, and any person, firm or corporalian of ssociation vioiating eny of the:
provisions of hiy ardinence, where differen fine Is not providad, shak be fined not less
than ten ($10.00) gollars nor more than Mty ($50.00) dolars for each offense, and vach
Oy lha violation Iy continued shafl conetituta a separal® olense,

Sacllon 11. (f any saction or part thereof of ths ordinance shall be held to ba
invalid o unconstiutional the ssme shall nat he heid 1o invalidate or kmpak the autharity,
Tewce or eflact of any section or a par of seciion not 5o held uniess it cleady aprears that
$uch other seclion or part thereof are whaliy or nacessanty depandant upon the sedion or
part thereol held ivalid or unconstiutional.

Bactlon 12, 1t shak be iha duly of the Police Officers lo inspect all places of
business, efl persons and onithes engaged in business In the Cily of S8omersat, Kaniucky.
and {0 prosecute any persan, entity, fim o comporation victating any seclion of this
ordirance, and o sen that Al icenaes raquired undar this ordinance ace propary tesued
end digplayed on the premises,

Saction 13, The amount due undsr this ordinance on any ficenss shall be
collectable s| faw ns 2l other aceounta sm cokectable, and in addition Lhereta, any person,
entity, finet o corporation falllng o efuing I procure said Rcense shatl, upon conviction,
ba fined 0ol less than len ($10.00) dollart nor more Lhen fifty {$50.00) dollars for sach
offense, and sach day during which a violation oocurs or exisls conatitulas 8 eaparats
oftenss. Any person viclaling any of the pravisions of this ordinance as an agent ar
#mpsioyee of another shall be subject lo this pansiy_

Secllon 14, The examples lisied under varous categaries of businesses. ate.
hereir are nol inlended to be afl inclustve, but marsly 4 listing of cartain businesses, ete
which erg gxamples covered unanr the varcus or
elc.

Saclion 18, This ordinance I8 1o be and bacoms alfactive and in full foros on and
after Aprii 30, 2003

Segtion 18. ANl ordinances in conflic! herewith or contacy herelo gre heraby
reposizd

ATTEST:

§§ 1
Lo
TV CLERkK

FIAST READING 7]'(’114(’/1, wnf ot

SECOND READING :2;;,u

(i

£y

APPROVED.

v% ‘FW ES

Mr. Wheeldon moved to approve the above ordinance on its second reading. Mr. Beasley
seconded the mation. Upon roll call the following Council Members voted “Aye’: Mt.
Wheeldon, Mr. Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr. Owens,
Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.



Second reading was given the following Ordinance:

ORDINANCE HD. 03- 03

AN ORDINANCE AMENDING THE POLICIES AND
PROCEDURES ORDINANCE 01-25; RESIDENCY
ORDINANCE, 99.09; TARDINESS AND EMPLOYEE
TIMECARDS ORDINANCE, 01-01; DRUG AND ALCIMHHOL
ADUSFE. TESTING ORDINANCE, 98-07; AND TRAVEL
AND EXPENSE REIMBURSEMENT ORDINANCE, 98 33,
FOR THE CITY OF SOMERSET AND ITR EMPLOYEES

BE IT ORDAINED BY THE COMMON COUNCIL (IF THF.
CITY OF SOMERSET, KENTUCKY:

CITY OF SOMERSET
Drug and Alcohol Policy

POLICY ATATEMENT/OVERVIEW

A The objective and purpose of the City of Somerset's Drug and Alcohal
Policy is to enaurn & aafre, drug free, and alooliol free working environment far the
employees and customers we serve. It i pur intention o prohibit any drug use
and alenhal use in the workplace.

A. The drugand alcchol pulicy shall be in accordance with the provisions,
requirements and regulations of the Federal Transit Administration (FTA) Drug
and Alechel Rule (48 CFR, Part 653, Prevention of Prohibited Drug Use in Transit
Oprrationa, snd 49 CFR Part 654, Prevention of Alcohol Misusc tn Transit
Operatinns, 19 CFR Purt 40, Procedures fur Transpertation Workplace Drug and
Algohol Testing Programay, and the Federal Highway Administration (FHWA}
Cenrrolled Substances and Alcohot Use and Tesling {49 CFR, Part 382, 3%0). |

c. This policy becomes elfeclive on July 1, 2003, for employess in
anfety-sensitive pasitions, and shall apply tw ull viher employees effective July 1,
2003 {see the following section titled Employee Categories for definilion of
employee and exceptions),

D. A copy of the paticy shall be provided to sl employees.

1 When erignadly ndopied shyctive Jwusry 1, 1998, ihis drug and wicohal tasting poicy spoliéd
oanly ko amalayaet s safety-sensilive noations. ENectve July 1, 1529, this pobey is expanded 1o
include all wenployess. of the Ciy in 8 saparate pral for Yahng pumoses: howavar. the [ owElons
of I policy wi 2paty equslly 1s bath graupa unbey ingicated othorwise.

EMPLOYEE CATEGORIES SURIECT TO TESTING

This poliry shall apply tn e specific categorics:

A, Alemplayees who perform safety it must be subject
to the teating provisions sct forth in the FTA reguiations #53.7 and 654.7}, and
shall Le in @ stand-nions category fur testing purposcs. [Attarhment 118 a fist of
safrry itive job functions and panding position tilles that identifics
wiich employecs arc  specifically covered) FTA has determincd  that
safety-aensitive funclions are performed by those who operate vehicles that
require drivere 15 hold Commercisl Drivers Licenscs 1CDL's). Alao included shail
be those prraona employed by the City deemed to be performing snfety acnsilive
Tunetioha.

Gas Depruiment emplovees and Utllity Billing/ Collections employees
will be teated quarterty and separately from other groups.

Thnse employees holding COL's will be tested yeparately from other
safety sensitive groups.

B, The employers not canaldered to be in the safety-sensitive posltinng
inelnded in section A, ehall be in a separate catrgory for testing purposes. The
City of Someract will test all pre.employment. All jubs position transfera will be
tested.

Empioyee shall be defined as cach, every, any and all full-time and
part-time non elected officers und employees of the City in nonaafety sensitive and
salety-acnsitive positions.

Thase employees holding & CDL ficenae shall be tested separate rom
ather groups.

These employces with the Gas and Utility Billing/Callections
Arpartments shalt be tested peparate [rom other gronps

PARTICIPATION A8 A CONDITIOR OF EMPLOYMENT

Participation in Lhe city's leating is & it of
ermployment with the city.

REOUIRED HOURS OF COMPLIANCE

A. Alcohol. An emplover muat not consume aluokul while at work, four

hours prior tn reporting fat wark, up to cight houra nllowing an accident, or unul
the employes underyocs & post-accident test, whichever aeenies first. *

B.  Drugs. Usc and ingestion of pronibited drugs are pruhibited at ull
timnes,

€. Pre wmployment tesling wil! be given a 24 hir hotice before teating to
nave tesr eamplried.

emplayees in non aafcty scnsitive pasitions.

Fre-employment Testing

A. Al appli for in eatablished ith both [ult and
part time, must complete a pre-employinent drug test,

B. The city shall inform the applicant in writing of the testing

requirements (653,27, 65471},

workplace cansistent with the Drug-Frec Warkpltace Act of 1988,

fi. Posaesalon of drugs er nteobol on transit sehicles, o sy tansit
facilitics, or work premiscs ia prohibited. Unices in the officini eapacity as a police
afficer er property officer who may have confiseaied illicit drugs and alcohol and
are #toting  said ilems for cvidence in court proceedings.  Also, any drugs
emergency medical scrvices may have alored or in their pesseyeion lor dispensing
to patients in their official cxpacity as paramedies.

C.  Prohibited employee conduct includes using ufcehul while nl work,
wsing aleohol within faur haurs priar ta reporting far work, werking with an
aleohol concentration 0.07 pr greater, or uaing aloohol within cight houra following
an mecident which requires the employee 1o 1ake an alcohol teat.

CIRCUMSTANCES FOR TERTING

A ployees in safaty :

1. The Federal Transit Administration and the Federal Highway
Administration requirea that drisg aned nleohol tests be given te salety-sensilive
ployecs in specific cir

A, Pre-empinvment [drugs only);

b, Reasonable suspicien;

c. Poat-accident;

d. Random;

¢ Return to duty from extended leave of absence for medical

or other requested leave. .
[ Fullow-up,

B, Thecircumaraicea foe teating isted in [A) ahove shall also apply to uil

PROHIBITED BEHAVIOR
: N £ Allappoi to cutablished positinna within the city shall be
g ek e from n e contingent 1pon successlubty compieting B drug test as a condition of continued
diatributing, ing."or using in the empluyment

D, FTA and FHWA regulnlions permit, but do not require, the release of
Ibe resulta to the person being testedl, However, prior o making a final decision tn
vetify w positive drug test reault, the Medical Review Officer (M RO} must give the
applicant un vpportunity to discuss the resulta (10.33),

E. M u pre-cnpleyment drug ical 3s ronceled by the applicant, said
npplicant will Bot by cunsidered for employment with (he City of Sumerset. If an
applicant ia tested pasitive fur pre emplayment they will not be eonsidered for hire.
An applivant that is reported to have a diluted spe n by the MRQ shall be
requited to repent the taal within 24 hra, If the specimen is reported difuled aL
that time the applicant shall nat be considered far hire. The MRO must repart n
clear negative test result before hiring,

7. Paasing & drug test is a condition of emplayment and shall be 50.-1::1
in newspeper noticca and other forma of vacancy announcements. Applicants
must sign a form acknowledging that they know they will be lested, (Ser
Attachment 11}

Rensonable Sugplelon Testing
A.  Employees must aubmit to a test when the city has reasonsble
that an i has used & ibited grug or has used aleohol an

defined in FTA or FHWA regulations

B.  The city's request to undergo a reasonable suspicion test must be
Brsed on Apecific, tonlomperancous, articilable nhservolivns Goncerning the
appenrance, bthaviar, spectly, or bindy odor uf Lhe emplayne.

‘.3- Employees may be al work in a conditlon thar raiacs enncern
regarding their safety ar proci: A Aupervisar must then malke a decision aa
to whether b icion exists ty that abusc may be
causing the behavior, i

D.  Reaspnable sunpicion roquires same indication of probable Jinknpe
between behavior or eventa and substance abuse,

E. Ifnsupervisar, trained to Identify the sigas nod symptoms of drug and
Alcohol use reaannably caneludes that objeclive facts may indicate drug ume or
alcahol time, thia is sulficient justification for te:

Reat-Acoldent Tenting

A.  Tenting for prohibited drugs and aleohol it reauired in the case of
vehleular nccidents.

) B. Post-accident testing ia mandatary for accidents where there in loss of
life and for sther nonfatat accidents including property damage and incidents

C. An aceident {653.7, 854.7, and 390.5] iw delined ns an ocourrence
Rasociated with the operation af n vehicle in which:

1. Anindwidual dies.
2. Anindividual suflers a bodily injury and immedintely recelves
medical trearment nway ram the scene of an aceident.
A clty ownad vehicle iv involved,
N 4. The city owned vehicle involved is driven by an rmaployee in
which ane or more vehicles incur disabling damage as a result of the occurrence
and is transpoibed awny frem the acene by a tow truck or ather vrhicls,

. . Disabling demage menns damage thal prevludes departure ef any
vcluc.h: lrv!n the scene of occurrence in Ha usual manner in daylight after kmple
repairs. Disabling demage includes damage to vehicles thut could have heen
operated but woukd have boen lurther damaged if so operated.

Iatal Aocldent

Whenever there in i buse ol human life, each surviving employee involved in

the l.ccldcm must be tested. Employers whose performance coukl have
cen;nbmrd to the arcident fas determined by the cily wsing the best informadon
available at the time of the accident) mupt be rested.

Non-Fatel Agcldent

A ing nonfatal ¢ 8 bus, electric bus, truflsy bus,
van, or autemobile, the city shall test each cmployes involved in the accident at
the fime of the accideat, For nonfatal accidents involving city vehicles, the driver
shall be tested.

R.  For nonlatal accidents, the city shall teat any other employee whose
performanee conld have contributed 1o the acvidenl, as determined by the city
using (he beal infermalion nvailable nt the time of the accident.

€. Pest necident drug snd sleohul teats must be performed as scon as
possible. Drug lests must be perfarmed within 32 hours following the recident
Aleshol 1ests must be performed within 8 hours.

D. [t an alcohol test is not administered wilhin two hours following the
uecident, Lhe city must still attempt to administer the test, and also prepare and
maintain on file 0 record stuling Lhe season{s) the teat was nat promptly
adminiatered. If an atcohol teat is gtill net adminiscered within eight bours
following the arcident, the eity shall reass attempts ta adminiater an elechol teat
und shull maimain the same record.

E. The requirement fo teat for drugs and alcohol following an aceident
=hauld in 1o WAy delay necessary medical attention for injured people or prehibit
an nmplayee from leaving the acene of the ervident to obtain assistance in
reaponding to the aceident or te abtain necessary emergency medical care.
However, the employee must remain readily avaitable, which means the ity knows
the focation of the employes,

F. Steps lo follow in a post-accident sitiation are summarized as follows:
L Treat any injury first;
2 Cuoperate with law enforcement officers;
3. Explain the need for tesling;
4 Conduet the teat promptly;
8§ Collect the accldent decumentation promptly.

Rendom Testing

A Random teating of drugs und wliobol shall be required far all
employees

B. The city will have access 10 » acientifically valid random number
L]
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sclection method (o select employecs for teating. Valid methods Include the use of
a randem-number table or a computer-based random-number generator that is
maiched with employee identificalion numbers,

1. 50 percent of the totul number of salety-sensitive employees
subject to drug testing and 10 pereent subject to alcohiol testing must be rested
zach yzar, A slightly higher percentage will be teated 1a provide for canceled 1onts,

2. 10 percent of ull eligible employess in nonsulety senaitive
positions shull be tested annually for drugs and =t leant 10 pereent of all eligible
ph in fithve positi shall be tested annually for alcohal

3. 50 pervent uf the wwtal number of Gas department employees
and Utitity Biliing department employecn will be 1estad annuably for drugs and at
least 1O percert shall he teated annually for alcobal.

€. Tel dates will be spread rcasgnably throughout the year so that a
predictable pattern is not established. Testing will be performed on different days
of the week and at different times throughout the annuat cycle,

D.  The process must be unannounced as well ax random. Onee Ihe vy
notifies the employee that rhey have been selected for Leeting, the smployes must
report immediately to the collection site,

E. AN einployezs in the respective random pouls will have an equal
chance of being selecied for tesling and shall remain in the respective pool, even
alter being tested. 1t ia possible for yome employeen to be teated several timea a
year.

F. Employee Natification of Random Testing Procedure:

1 Supervisor shall receive nutification from the Human Resouree
Office identifying the employee for weating.

2. T notifies the emp! and rcq the emplayee to
repart immeriately to eollection site. The eity shal provide transportation lo
wellnction site,

3. Employet shali be afforded the maximum privacy posaible and
Aiscreetly notified 1o repart to the colleerion yite.

4. Employee shall be afforded iransportation from the lesting siie,
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a Nunsalety-sensitive employee standard netification procedures arc
the same as for FTA safety acnaitive employees a¢ described abave.

Return to Work Tasting

A, The city's polivy ia termination for verified positive drug of alkohol
tests for 21l employers inciuding FTA/FHWA saftty-sensitive employers.

An employee will be tested upon renmming b dhtty after extended laave
of nhacnee tor medicnl or other Tequested eave.

That € a Refusal to Submit To a Test

¥inds of behavior that constitute o refusal:

A.  The specimen wuy adulierated or substituted:
- 4
B, Refuses tm be tested under any provision ef this drug/alcoha!
progran;
C. Refuaes to cunsent (o the test aotification:

D. Fails t provide adequate breath for teating without a valid medical
cxplanation alter he/she has reccived notice of the requircment;

[oN Faila 0 provide adequaie urine for controlled substance testing
withaut a valid medical explanation after he/shc has received notiee of the
requirement;

F. Engeges in conduct thar clearly ohstructs the collection process,
including inappropriate/indecent behavior, failure lo complete and sign required
documents;

G.  Uneguivecally indicaling an atternpt to subatitute or ndulrerate the
saampte (e.g., stibatirute urine in plain view, hlue dye in specimen presented, vic):

1. A urine speeimen that falls gutside the normal temperature range
{90100 F);

1. Failurc to show up for any test when requested to do so by the
emplayer, docs not Arrive at the dasignated collection site within a two hour
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period, this time is derived from ihe time he/she has received notice of the
requirement, and is preacnted with written consent and the documented time at

the collection site:

J. Fails ta cooperate {e.g , leave the teat site hefore the collection process
i completed, refuse (v emply pocketal with any part of the teating proceas:

K. Refusea o drink fluide nesded to produece sufficient specimen;
Declines 10 report lor o medical evaluation when dirccted to do so ar does pot
eomply with physicians directions during the examination.

L. In the case of a directly observed or monitored collection in a drug
1est, falla Lo permil the phaervation ar monitoring of your provisions of & 3pecimen.

M.  Leaving the acene of an pecident without & valid reason before fosta
have been conducted.

1f reported by the Mrdical Review Officer a *DILUTED SPECIMEN" which
was delermined by the Inlboratory to have a low specific gravity tevel and a low
creatinine concentration after a uring specimen collectivn, the denignated
employer repreacntative will be required to direct the employee to take another
i dintely. Such i must not be ecllected under direct

tezt
obscrvation.

A d apecl A spoci that ina a sub: that is not
expected to be present in human urine, or containg a substance expected to be
present but is at a concentration ao high that is not conaistent with huuman urine

Diluted specimen: A Specimen with ereatinine and specific grvily valucs
that are lower than expected for human urine.

Substituted specimen: A specimen with ercatinine and specific gravity
values that are s0 diminished thar they sre not consistent With human urine.

TESTING PROCEDURES
A.  DrugTesling:
1 tUnder the FTA and FITWA drug 1esting regulationa for

salely-sensitive employces, the city is required to conduct laboratory testing
of urine sprcimens for the fellawing drugs of their metabolites 1653314

Marjuune;

Cocaine;

Opiates (. g beroin, morphine, codeine);

Phencyclithine (PCP);

Amphetamines (LR racemic amphetamine,
nd }

P T

2 Identification of eithrr a drug or its metabolite in the urine indicates
use of the drug in the recent past.

3. Specimen Collection:

a. Al urine specimens must be collccted at an approprinte
collertion site. A collection site is defined {10.3) as o place designated by ihe city
and the Stalewide Drug and Alcohol Committec ax a place where individuala
present themselves for the purpose of providing a apecimen of their urine 1o be
anatyzed for the prescnce of drugs. Regardlens of the tiflection site loeation, itwill
mext the Departnient of Transportation guidelines cstublished in *Procedures for
Tronsportation Workplace Drug end Aleoha! Testing Program’ {49 CFR part 40).

B, The site will heve a privacy enclesure for urination, 2 toilet, a
suitshle elean writing surfave, and a water source for hand washing, which il
practicable, will be outside the privacy rnclosure,

4 Collection Site Personnel:

a. The collection site personnel are responsible for the integrity al
the speeimen collection and transler process, and for ensuring the dignity and
privacy of the donnr

b, Regardless of the background and training of callectun site
stafl, the city shall provide them with clear and unambiguons wHiten inst uctions
on tolleniing specimens

5 Collection Proccas:
A For speafic tequirzenente, teler 10 42 OFR part 4025
1 inapect the collection room hefore and afler each

specimen eollretian, Remove any unauthurized persent and matrriaks that coutd
adulterate Lhe specimen.

2. Verify identity of cmployee with photo 1D

a. Request that the employee check brlongings and remeve
/Ny UNnecessary OuLCr garments.

4. Have employes wash and rinse hands with water and dry
them,

5. Unwrap collection eup in Eront of cmployee.

G Il employec i3 unablc to provide at least 45 ml. the

collection site technician shall instruct the employee to drink not mure than, 40
vunces of fluide during a period of up to three hpurs,

7. Within 4 minutes of receiving the specimen, the
temperature must be recorded, and must be between 90 and 100 F.

8. The city s 10 be notified should employee refuse o
couperate with the eollection proceas,

o, The collection aite person will pour 15 ml of urins inta
second, botlle, Lo be used as the aplit anmple, with the 30 m! remainiog in the
collection conluiner, to be usad as the primary apecimen.

10, Both battles must be sealed and labeled in presence of
Lhe donor.

1. Custody and control form must be completed,

12 Both primary specimen and the split specimen shall be
wealed in a single shipping container

13.  Specimen shamid be placed it pecure atorage unt]
dirpatched to Lhe lab,

% Theurine ipecimen muat be aplit and poured into twe Aperimen
botties, Employeed have the aption of having an analynis of the split sample
periormed at & acparate DHHS laboratary should the primory specimen teat reauit
be verified positive, The employee has 72 hours after bring informed by the MRO
of u verified peaitive lest to requeat n iest of the kplit sample. The payment of the
aplit sample testing ahall be the rerpsnsibility of the employee.

[ Al drog iesting inciuding the FTA and FHWA regulations must
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be completed in a labaratory certificd by the Department of Health 2nd Human
Services (DHHS),

d. In the ing cir Hestion p | must
observe the second cotlection immediarely aftec the first cullection:

L Employer presentsd a urine sample thut futls sutside the
normal remperatire range;

2. Ol body temperrhire vuries by more than 1 /1.8 F
fran: the lerrperature of the apecimen;

3. Sile person observes conduct clearly and uncquivocally
indicating an attempt o substinne or adulterate the sample

[ The clty may authorize an observed collection when the most
recent uting apecimen provided by the employee was determined by the lub w
have B speeific gravity of less than 1.003 und 8 creatinine conceniration btlow
0.26G/L, ot the employee has previously been determined Lo have sed a contmlled
mibstance without medical authorization end the particular lest is being
conductcd under the FTA or FHWA regulation as a return (o work or follow-up
1est. The supervisor of the collection aite person shall Teview and concur in
advance with any deciston by a collectivn site person 10 obtain a specimen under
direct ubservation. The direct observation must be by & collection site persan of
the same gendcr as the indjvidual being rested

i The DOT regulation requires an immunoasaay teat as the initial
test, i any prohihited drug registers above the cutalf ievel en the immunonsany
arreen, an aliquot of the aame urine specimen must be eonfirmed by using a
technique ealled gas chi hy /mass apectromelry (GC{ME).

g The FTA end FHWA regulationa require that all drug testing
laboratory resulra muat be reviewed by a qualified Medical Review Officer {MROJ.
The purpese of thia review is to verify and validate teat reaults. An MRO ia defined
in the regulstion as a licensed physielan responsibie for receiving laboretory
reaulls generated by an employer'® drug testing program who heas knowled 37 of
aubatanee nbuse disordern and has appmpriate medical training to [ntecpret and
cvaluate an individuat's cenfirmed positive test result together with his or her
medical history and any other relevant blomediesl infarmalion.

h, The cily shall strictly adhere to ali standards of confidzntinlity
and assure all employees that teating records and resulta will be retensed only to
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thoae aurharized by the FTA or FISWA rules to receive information,
3 Specimen Rejections or Cancellatinna:
| The DOT has 1ssued the lollowing guidance idenlifying certain
crrors xnd omissions aa “fatal flaws’ that should result in & specimen being

rejected by the laboratury;

1 Bpevimen identification number an specimen boltle does
not match the number on the custody and control form,

2. Specimen identification number ia omilled;

3. Collector's  signature is amitted from cedilication
saterment;

4, Chuin of austedy block is incomplete {rinimum of two

mignratures, shipping entry, date);

9. Employee identilication number is mnitted oh custody
and control form unless “refusnl of donor te provide is stated in remarks section;

6. Primary apecirnen vofume is less than 30 mib; if upon
arrival at the laboralory, specimen velume is slighlly belaw the 30 ml mizimum
{within 10%), the specimen may he accepted if Lhe laburatory cun cisdie that
sufficitzit voliume will be available [ur atorage and any necessary reanalyzes for
quality contrel or reconfirmation of resulia. (Nete: This provision dors nol change
the DUT requiremrnt for the dondr ta provide 45 mi of urine at the collecton site
for a split specimen collectiun);

7. Sperimen bottle seal in broken of showa evidence of
tampering;

] Specimen shows chvinus adulteration (c.g . color, Jorsign
ohjects, and untanal sdory

b, In addition, the MRG shouid cancel the test reaults
then he following procedural errers have occurred hut were not noted by the
laboratory:

1. Donor's signature i3 omitted from the
rertificAtion statement unless "donor refused to sign” is atated in the remarks

1

scetinn;

2 Cettifying acientist’s signature is omiticd on
positive results from the lzborawry

] Aleohol Testing:

1 FIA regulation (49 CFR, Part 654) and FHWA regulation (19
CFR, Part J82) rcquires the city to ronduct breath alcohol lesling on
anfety sitive emplnyees The breath sp must be d through the
usc of an evidential breath testing device (EBT} that is approved by the National
Tlighway Tralfic Safety Adminiatration (NHTSA). The tcat must be performed by a
breath alcohal technivian (RAT).

2 Reference is made to Evidential Breath Testing Device [EHT)
(40.53). .

3 Reference is made w Breath Alcohot Technician (40.51). The city
shall identify the individualls} that will serve as ageney BATS. The supervisor of an
cmployee to be tested far aleahal misuse must nat serve as the BAT for that
employee

4 Aleehol Testing Site (reference 40.57):

8. Alcghal trsis should he eonducted at a site that provides
privacy o the individual being teated. The losting site must be secured with o
unautherized access at any lime the EBT is unsecured ar when testing is
oceursing The HAT muat gonduet anly ane test at a time and must not leave the
testing site while the preparations I testing vr he Lest itsell are in progreas.

b, In vnusuaal circumestances (¢.5. accident) an alcohal lost
can be conducted atl ) place other than an aleohot {eating aite. The BAT shatl
conduct the test in a manner that provides the ciployee with privacy to the
greates! extent practicable,

5. Beroening Aloohol Test:

® BAT will instruct the employee o blow forcefully into the
mouthpiece for 41 least six seconds or until an adequate amount of breath has
been obinined. Following the screening test, BAT munst shew the individual the
result displaycd on the EBT or the printed resuit. If the reanlt of the test iy lesy
than 0.01, ne firrther testing is required and the test will be reported to the
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employer ae 2 negative test. The employes may relurn to his safety-sensitive
position,

b I the result of the screening lest is an alcohol
concentration of §.0) or grealer, & canlirmation levi irust be petfotmed at least |5
minutes, but not maore than 20 minutes, after completinn of the initial test.

f. Incaompleie Trars:

a. Ifa screening or eonfirmatory test eannot be completed,
the BAT must, If practicable, hegin o new test using a new aleohol teating form
with & new nequential teat number,

b Refusal by an emplayee la coimplete nnd sign the aleshnl
testing form, to provide breathe, to provide an adeguale amount of breath, or
otherwiat to coopreate with the enliectinn praceas must he nated an the form nnd
the test will be terminated.

c I an employee attcmpts and fails to provide an adequate
ameunt of breath, the BAT muat note this on the form and immcdiately inform the
empiayer. The employer shall direet the employee to ohtain, fram & licenserd
rhysician who is lo the ployer, an jan concerning the
employera medical ability o provide an adequate amount of breeth. The
cvaiuntion should be made as aoan as practical after the attempted breath test. I
the physician indicates thal there was a valid medical reason for the Inadeguate
ameunt of brexth, the emplayee’s failure ta provide amount of bresth will not be
considered a relusel. If no valid medical reason is determitad, the inadequate
amotint of breath must be cansidered a refunal 1o ke the test

7. Test Accuracy. To protcet the integrity of the test and ta ensuye
accurale reaults, the precedures fnr condurciing en alnahnl hreath test are
rigorous. Alcohol tests are considered invalid when the following vcours:

8. The external calibration check of the EBT produres a
result outside the allowrd tulerance levels.

b. A device other than an NHTSA- appraved ERT is uned

i €. The BAT does not wait 15 minutes brtween the
screcnings and confirmatory tests,

d. Avalid air blank tcst thet registers 0.00 is not performed
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helore each confirmatinm test.

c The aleabot test form with the attached ERT printout ia
not totmpleted eortectly. Employee and BAT signatures, or relevant BAT remarke,
shouid b included.

f. The EBT fails to print the confirmation results, the
sequenlial test numbet on the EBT i1 not the same as the number an the
printatit, or the aleohot concentiution displayed on the EAT is different from what
{s printed out.

C.  The tesling procedures for drug and alcohel required by the FTA end
FEIWA for safely-scnsilive cinpluyees and aet ineth in Sections (A) and [B) ahalt
alas apply 10 all novsafery-sensitive employees,

CONSEQUENCES OF THE USE OF DRUGS AND THE MISUSE OF ALCOHOL
A. Refusal o take r lest:

1 Any applicant who refuses to submit to a drug reat during the
empluyment process shall be removed from the employment process.

2. Any empluyee who refuses to submit to a drug and/or nloohel
test shall be considércd te have rrecived an sutomatic positive test and shalj
smmediutely be semaved from the workplace: the city's disciplinary pelicy shall be
dimmissal,

n. Verified positive drug test result:

1 Any npplicant whe receives a verified positive drug test resuit
shalt immedinicly be removed from the employment process,

2. Any employer who receives & verified positive drug and/or
aleohol test resu’t shall immediately be removed from the warkplace; the city's
disciplinary action policy ahall be dismissal.

[ In the event m test restilt shows an alcohol concentration of .Ul or

grealer, any employee shall immediately be temoved] fromn the wnikplace; the cily's
disciplinary action pokicy shall be dismisaak.

CONTAGT PERSON(S|

A The Gas Depertmenl Manuger and the Human Resoures Personncl
shall be the peraans that repecsent the eity as a contact for Diug and Alcotint
Program employee inguiries

B, Queations abaut the druy uni alcohol program may be addreased
the nbove individualis) at the officin! business address and telephone
number of the city.

€.  The name, cffice location and {elephone number for each vontact
person shall be posted on rach Bulletin board,

D. Poating will also rellcet any new contact peraona for the city's Drug
and Alcohel Program.

ETTECTS OF ALCOHOL

A, Fhysically, alcobul enters the bloodstream mimost immediately,
circulates 1o the brain and a} the organs, and depreases the central nervous
system, alowing thought procesacs, reflexes, and other physical skills.

&,  Menrally, lts effects vary. In small doses, the user may feel relaxed,
talkative, happy. excited. In Jarger doses, the person often feela confused, moody,
anpey, and unhappy. Even larger dusca result in unconscinuanesa, coma, even
death,

o Dangers include physieal harm such as addiction, damage to the
brain, liver and other organs, harm (o babies whosc isther's ubuse sleahol diring
pregnancy, overduse and death. Drinking and driving Ia the grenteat cause of fatal
crashes. Alcohol in & major factor in many divorces and in family, schoo! nnid jobh
probilems. Aleohol abuse is often a factor in crimes and violence

EQLICY COMMUNICATION
A. Employees shall be made awarc of the ¢ity's Drug and Alechol Pulicy
and the effect it will have on them. A noti letter (See A i1) and a

copy of the policy shall be given ta each employee. Fach employee shall stgn and
date a confirmation of receipt. [See Attachment 1V.] Additiona(ly, the poliy »hall
b communieated by the following:

1. Orientation scssions;

a With the pcceptance by council of thia poliey, cach
department head shall meet with his employeres for the purpose to discuss and
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outhne the drug smd aleohol policy. Each employee shall sign a letter of
acknowledgment itt the presence of (he department head ulier 4aid mecting, This
Tetter shisll e kept en file in the Human Reasurce ¢)ffize.

2 Persnnnel Policy and Pracechres bl

a. Informational materiat displays posted in each worksire;
4. Ongoing diategue.
H. Ohgoing swareness program:
1. Onguing awarenesy shall be rainforced during training, periodic

safety meelings and continuing dinlogue between management and employeey as
well an through displays, butletin board mnnottneements, wnd informetional
pamphlets to sctve as reminders and reinfurce the key points of the entire pulicy.

. 2 Iraple jon of the FTA d; drug and alcchal program
is not subject to bargaining, unless the city chovaes not to accept FTA funding.
Thz pelicy stated herein ia aubicct to technical revisions and/or modification by
the Federal government and or changen/revinions by the ngency.




ATTACHMENT 1

DRUG AND ALCOHOL POLICY LISTING FOR EAFETY-SENSITIVE JOB
FUNCTIONS/TITLES FOR EMPLOYEES AND VOLUNTEERS

1 All empluyces who urc requited to posacss a commercind driver’s
Fieense ta perform the essential funetions of the job are eonsidered Lo be in
safety-nensitive positiens and are required tn participute in the drug and aleobol

testing program.

2. All employees in emergency reaponse departments are ennsidered 1o
e in salely-sensilive posilions and are 1equired to partivipate in the drug and
aleohol testing program. These departments include but are not limited to
Ambutance, Fire, and Palice

3 All cmployces in the Gas and Utility Billing/Colleclions departments
arc considered to be in safety-sensitive positions and are required to participule in
the drug and alcohol testing program.

5 All ermpinyees who drive city vehicles and are considered in aafety-
sensitive positions and are required to participate in the drug and aleahol testing
program,

5. Any employee the City of Somerset deems to be performing safety-
sensitive functions ahall Lz wonisidered to be in a safety sensilive position and is
required to participate in the drug and alenhol resting program

Commissioner and Department Director.

6. The employezs arc subject to change at any time by the Department

ATTACHMENT [I

PRE-EMPLOYMENT TESTEING NOTICE TO APFLICANTS g
FOR NOR-SAFETY AND SAFETY SEXS{TIVE POSITIONS

YOUR APPLICATION WILL BE CONSIDERED INCOMPLETE IF THIS NOTICE I8
NOT BIGNED AND DATEDY

1 am hersby acknowledging that | will be given pre-employment drug Lests. [ am
awnre thel employcca will nol be hired withaut a clear negative test from the MRO.

- 4

Narne i ) - Date
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Mr. Beasley moved to approve the above ordinance on its second reading. Mr. Wheeldon
seconded the motion. Upon roll call the following Council Members voted “Aye”: Mr.
Wheeldon, Mr. Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr, Owens,
Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd. '

Second reading was given the following Ordinance:

ORMNIANCNE NO. 03-04
{a) DUMPSTERS, continued

AN ORDINANCE T0 THE CITY OF SOMERSET, KENTUCKY, 4YARD  EMPTIED 2 TIMES $37.94
AMENDING QRDINANCES KQ. 80-3, 9119, 97-43 & 39-19
AND AMENDMENTS THERETO, REVISING THE CITY'S 4 TIMES $66.92
SCHEDULE OF RATES INCIDENT TO THE COLLECTICN
AND DISPUSAL OF GARBAGE. A TIMES $133.12
BE IT ORDAINED BY THE COMMON COUNCIL OF THE 6 YARD  EMFTIED | TIME PER MONTH $36.13
CITY OF SOMERBET, KENTUCKY:
2 TIMES $51.48
U] That Section V, Parugraph (1) and Paragraph (2) be amended 0o 4 TIMES $91.20
d as :
ved as follows 8 TIMES $174.72
SERVICE CHARGE AND NON-COLLECTION
{1} Resldenee: The rate or chasges to cach houscholder for RYARD EMPTIED i TIME PERMONTH $44.18
callection and disposal of garbage that can be hauled in packer shall be $2-80 £51.48
$8.84 per month. The City Clerk shall bill and collect frem householders 2 TIMES :
within the city limits these garbage feer, The responsibility for payment of the
feen shull be the property owncr. If fees ore not paid, service aball be 4 THES $L16.48
discontinucd and all wiilitics aperating on A city franchiae within the Somerset
city limits shall alsc be disennHnued until such deli foes are paid. 8 TIMES $232.96
@) Commereiali Any commercial establishment operating on 12 TIMES $349.44
a special licenae to haul garbage will (oae said special lvenae by revoeation in
the cvent delinquent billa are not paid within thirty days. The eellcction of W TIMES §562.40
gurbage from commerclal asiablishments shail be on & volumeiric basis, and 24 TIMES $608.88
the rate shall he #4358 §3 64 per cuhic yard with a mirimum rharge of )
$13.00 per month, The rate charged for 8 eantainer ach as a 372 gallon CONTAINE
garbage can shall be based nn the volumetric capacity of the container. For () ROLL-OFF T L
example, a 32 gallon garbage can bhas a capacity of .16 cubic yarda making the I 260
eharge for auch a container the sum of .56 .58 cents. The volume of odd- 20NARD PER EMETY o0
shaped bumdles of treash shall he estimated by the duly appointed 30 YARD PER EMPTY $338.00

repreacntative of the City and hia eatimate of the volume shall be final.

CLOSED CONTAINERS SHALL BE CHARGED $150.00 PLUS
. ThatSection V be amended to add the following: a2 em o0 ©
1] The fees for colleclion on containera and dumpsters shall [dl PRICING FOR SPECIAL WASTE AND INDUSTRIAL WASTE

be us follows: MATERIALS WILL BE DETERMINED BY SANITATION DEPARTMENT
MANAGER DEPENDING ON SPECIAL HANDLING AND LANDFILL COST.
Ix] DUMPBTERS

{3) Al Ordinanecs ar charges in conllict herewitl: ure herehy repealed.

4 ¥YARD EMPTIED 1 TIME PER MONTH $28.08
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) This Ordinanee shatl take effoet from apd opon ite paseage and
wppvnk am requined by b
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Mr. Floyd moved to approve the above ordinance on its second reading. Mrs. Norfleet
seconded the motion. Upon roll call the following Council Members voted “Aye”: Mr.
Wheeldon, Mr. Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr. Owens,
Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

Mr. Floyd moved to approve recommendation to hire Kris Lowry as an administrative
consultant for the Scattered Housing Home Site Project. Mr. New seconded the motion,
Upon roll call the following Council Members voted “Aye”: Mr. Wheeldon, Mr. Beasley,
Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr. Owens, Mr. Bourne, Mr. Burnett,
Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

Mr. Burnett moved to refund the following amount paid on 2002 taxes: Verda Neal, 207
Hamilton Ave, Somerset, KY, in the amount of $55.71 for a homestead exemption. Mr.
Owens seconded the motion. Upon roll call the following Councit Members voted “Aye”:
Mr. Wheeldon, Mr, Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr.
Owens, Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

City of Bomerset
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Samenat City Council
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A0 E. M1, Veman Steet
Somersel, Kentocky 42501

BDrae Councilara:

D wirtng im bebnlt o Yrgy Neal, 20211 v et KX, whois
requesting B refund on heir previously paid 2002 City laxes. Mr. T.W. Torkd, Property
Yahuation Adinieistriter, hus tssved a credit slip for n Hlomestead cxemplion in the
amount of $26,.800. The amaunt of refund duc is $55.21 Thank you

Sincerely,
Ak i,

Davi Gexlaey ')A/

Cily Clerk
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Mr. Bourne moved to refund the following amount paid on 2002 taxes: New Life
Industries Inc, Somerset, KY, in the amount of $615.71 for an amended return sent in by
taxpayer-per KRC exemption. Mr. New seconded the motion. Upon roll call the
following Council Members voted “Aye”: Mr. Wheeldon, Mr. Beasley, Mr. Girdler, Mr.
New, Mrs. Hunley, Mr. Minton, Mr. Owens, Mr. Bourne, Mr. Bumett, Mrs. Dugger, Mrs.
Norfleet, and Mr. Floyd.
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Dear Coonciling:
Lam writing in hehalf of New Uit Tnshyies b, Somieyal, K Y, whe is mauesting a
refund on their previously pud 2002 City taxes. Mr, T.W, Todd. Property Vatustion

Administralir, has issard & credit slip for 06 atiended returt 3cnf in by loxpyer-per KRE
cxemption in [he amoms of $210,822. The amaunt of rcfund duc i 3613.71. Thank you

David Gedsey
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First reading was given the following Ordinance:

ORDINANCE NO, 03-_ 05

AN ORTINANGE ANNEXING A ROUNDARY OIF REAL ESTATE TOQ THE
CITY OF SOMERSET, KENTUCKY.

DE IT ORDAINED MY THE COMMON COUNCIL OF THE CITY OF
SOMERSET, KENTUCKY

‘Tnan the City af Somerset, Kenwicky. does herehy annax Lo the City of Somerscl,
Kentucky, (he following baundary af unipcorporated lemritary which is adjacenl lu propenty now

contained in the City Limnls.

All that certain fract or parcel of fand situate, lying and being in Pulaski County,
Kenlucky, mere particulurly described as follows:

BEGINNING af 2 point in the commen property line belween the property of the
Grantor and Lear-Sicgler, Inc., said point being marked with u conerete marker
and being Incated North R6 deg. 11 West, 1813 fect from a point in the center
line of tlie cxisling main track of Grantor, ninning between Chatlanooga and
Cincinnati, which said point in the eenlerline is intersecled by said common
prapery fine projeeted gastwardly, and from said beginning poim ran thence
North 86 deg. 11° West, along said common property Yinc, a distance of 1,968 4
feel, morz or fess, (0 a point in (he easterly houndary of the right of way of
Kentucky Highway No. 1247, said point being marked by a eonerete marker;
Ihence in 8 southeasterly direction along said easterly boundary of said right of
way ot s2id Kentooky Highway Mo, 1247 the following conrset and distances:
Sonh 7 deg 25" East 61 fect; thenee Sauth 16 deg. 47" Fast 65.2 fect; thenee
South 26 deg. 37" Tiast, 100 foet to » concrele righl of way marker; thence South
33 deg 28 East, 100 feet to & concrele right af way nwarker; thence South 36 deg,
§4° Fast 47.2 fuel 10 a concrete right of way marker; thenee South 41 deg, I8
Fast. 20405 fct o a concrete right of way marker; thence South 3% deg. 23" East.
504 feet to 3 concrete right of way marker; thence South 45 deg. 35" East, 1137
feet 10 a cancrele right af way marker; thenee South 19 deg. 50" Fast, 223.8 feet
fo u concrele right of way marker; \honge Scuth? deg. 15* West 219.8 fect to 2
conerele Fight of way marker; thenee Setith 8 dey. 057 West, (948 feet to o
concrele right of way marker; thence South 15 dey. 40" West 42.9 feet to »
eoncreie Tight of way marker, thence South 18 deg, 15' Wegt 116 fect Lo a
concrete right of way fmatkes; thence North 79 deg. S0° Fas, slang the sautherly
boundiry of property of Grantur, 1,1%12 Feet. more of fess, to a poinl marked by
canerete marker with sleel pin sct in fence comer, thenee South 10 deg. 06" East,
crossing swl Kentugky Highway Ne. 1247, a distance of 1,170 fect; thence Nonh

6% deg. 24 Eaxt, 514 feer: themce North 10 deg. 06" West crossing said Kentueky
Highway No. 1247, 1,196 2 feet more or less, 10 a painl marked by a concrete
murker: thence North V7 deg. West 63 feet 1o o point morked by a conerete
macker; thenee North 3 deg. 49" Fast, 1,212.6 feet, mure of less, tor the painl or
place of beginning, containing 4976049 acres, more o1 less, and being located
substanlially #s shown dclincated in red o print of Drawing, No. 6-661, dated
May. 1970

FOGRETHER with the privileges and apprrenances (o lhe same belonging;

This convevance is made SUBJECT, however, 1o such right s Kenlucky State
Highway Department or other pubtic suthority may have in and o the portion of
the aloredescribed promuses centaining 0.2009 acrex of Yand for right al way for
public xoud or Wghway pumoses, located as shown awtlined n green on said print

LESS AND EXCEPT so much al the loreguing as was conveyed fo the
Commonwenlth of Kenlugky by Instrurment dated September 3, 1991 of record in
Road Rook 12, Page 110/in the Office of the Clerk of Pulaski County, Xentucky.

Being the seme propurty conveyed to Somerset Pulaski County Development
Haldings, LLC, from T'ecunisch Products Company, by Ouitelaim Decd dated

February 28, 2003, a8 recorded in Deed Hook 712, Page 433, Puluski County
Conr Clerk's Qllice, Kenlucky,

The nbove described praperty is to be soned
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First reading: April 14, 2003

Mr. Bourne moved to approve the above ordinance on
seconded the motion. Upon roll call the following Council Members voted “Aye”: Mr.
Wheeldon, Mr. Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr. Owens,

its first reading. Mr. New

Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs. Notfleet, and Mr. Floyd.

Mr. Floyd moved to approve the request by KET2 to transmit its programs on our
government channel 3. KET2 has a broad spectrum of programming for all ages, and a
wide variety of how-to programs. KET2 will use the channel exclusively until the
government needs to use it. Mr. Wheeldon seconded the motion. Upon roll call the
following Council Members voted “Aye”: Mr. Wheeldon, Mr. Beasley, Mr. Girdler, Mr.
New, Mrs. Hunley, Mr. Minton, Mr. Owens, Mr. Bourne, Mr. Burnett, Mrs. Dugger, Mrs.

Norfleet, and Mr. Floyd.
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Council Member Clarence Floyd announced that Clear Channel Somerset will be holding
a “United We Stand” rally at Fountain Square 6pm Monday, April 21. Mr. Floyd moved
to request that trallic near the square be blocked off for the event. Mr. Beasley seconded
the motion. Upon roll call the following Council Members voted “Aye”: Mr. Wheeldon,
Mr. Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr. Owens, Mr. Bourne,
Mr. Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

Mr. Burnett moved to recognized Assistant Chiefl Skip Norfleet on recently being voted
in as president of the Lake Cumberland Firefighters Association. This‘is a regional
association of the Kentucky Firefighters Association. His responsibility will be to direct
our region in areas of training, education, and other issues which effects fire departments
within our region. Lieantenant Rudy Garrett was aiso recognized for successfully attaining
his certification as a Critical Care Paramedic. This certification enhances a paramedics
training in areas such as advanced airway management, ventilator management, and
advanced IV monitoring. It is the second class ever held in Kentucky and Lt. Garrett
becomes one of only forty Critical Care Paramedics is the state. Mr. Owens seconded the
motion. Upon roll call the following Council Members voted “Aye”: Mr. Wheeldon, Mr.
Beasley, Mr. Girdler, Mr. New, Mrs. Hunley, Mr. Minton, Mr. Owens, Mr. Bourne, Mr.
Burnett, Mrs. Dugger, Mrs. Norfleet, and Mr. Floyd.

There being no further business the meeting adjourned.
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